
Hire the Workforce Business Activities
HR-020 Level 3

Maintain Recruiting Tools Initiate Recruitment
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Sourcing and Talent Relationship Management Manage Applicant Tracking
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New Hire
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Inter-Agency
Transfer

The “New Hire” process applies to:
* New Hire (person has never worked for the State)
* Rehire (person has worked previously for the State)

Concurrent Employment refers to a situation where an 
employee has a second position in addition to the 
primary position.

Both inter-agency (person works for State now) and 
intra-agency Transfers are handled as an Employee 
Appointment Change.

Intra-Agency Transfer
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